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After attending the training on 

Mainstreaming Gender in Anti-Corruption, 

Busisiwe realized the gap between policy and 

gender considerations. Back at the National 

School of Government, she revised ethics 

courses to include gender and launched 

webinars on gender and development —

ensuring that government employees across 

departments also gain this knowledge 

through their training and learning 

opportunities.

- Busisiwe ( The national 
school of government )



After joining the Youth Training by 

Corruption Watch, Desmond learned how 

corruption takes many forms and how 

young people can respond. With his Youth 

Club, he turned this knowledge into action —

choosing to campaign for the rebuilding of a 

local school left unfinished for over 10 

years. Through letters and community 

engagement, they pushed the issue onto the 

agenda. 

- Desmond ( Ahmed Kathrada 

Foundation Youth Club )



Through TIP’s trainings on procurement and 

social media for accountability, Charmaine 

gained practical skills to track service 

delivery and report issues in her community. 

She shared this knowledge with Mooiplaas

residents, helping them understand which 

services they were owed and when. Using her 

phone and social media, she documented 

illegal waste burning and mobilised action —

even becoming a community group admin and 

securing emergency responses.

- Charmaine ( Asivikelane )



After attending the Mainstreaming Gender 

in Anti-Corruption training, Ayesha gained a 

global perspective on how countries address 

gendered corruption and discrimination. Back 

at the Commission for Gender Equality, she 

shared these insights with colleagues and 

used them to strengthen advocacy. She is 

now looking to help push for amendments to 

key laws regulating gender-based violence —

so they respond better to abuses like 

sextortion.

- Ayesha ( Commission for Gender Equality ) 



At the Business Integrity & Compliance

training, Daniel gained new insights into 

corruption risks — especially how power 

dynamics can exploit vulnerable groups. 

Back at Bolwa Security Services, he acted 

quickly: hiring a compliance officer, 

tightening documentation, and ensuring full 

regulatory compliance. Anti-corruption and 

accountability are now part of daily 

business discussions, embedding integrity 

into the company’s way of working.

- Daniel ( Bolwa Security Services )



From TIP’s Digital Training on Technology for 

Anti-Corruption, Naledi learned how to use 

data analytics while protecting sensitive 

information through masking and 

anonymization. Back at the SIU, she applied 

these skills to produce quarterly trend 

reports across sectors like health and 

local government. With this stronger 

foundation, the SIU is now preparing to 

publish its first public corruption trend 

report — a step made possible by the 

training’s practical lessons. 

- Naledi ( Special Investigating Unit (SIU) )



After attending the Multi-Stakeholder 

Partnerships (MSP) Development training, 

Musa recognized the importance of 

coordinated action against corruption. This 

journey also saw these partnering 

organisations form the Whistleblower 

Support Platform for Reform (WSPR) — a 

multi-stakeholder platform to co-create 

whistleblower support measures. Since then, 

the group has developed a range of tools, 

including targeted training for first 

responders and investigators on how to 

handle disclosures correctly.

- Musa ( Whistleblower House )



After the Investigators Training on 

Whistleblowers, Kagiso learned how to build 

trust so whistleblowers feel safe to share 

information. He now applies these techniques 

in his daily work — from making 

whistleblowers feel relaxed in interviews 

to recognizing when someone is fearful and 

assuring them of safety. Recently, he used 

these lessons in Lusikisiki, and he continues 

outreach through municipalities and IDP 

forums, showing communities how to report 

corruption.

- Kagiso ( Special Investigating Unit (SIU) )    
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